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GOVERNMENT AIMS TO CREATE MORE EPWP WORK OPPORTUNITIES
FOR THE YOUTH IN THE CURRENT FINANCIAL YEAR (2021/22)
Article by Michael Mokoena, picture by Brian Dlamini
As Youth month commemora ons came to an end in June 2021,
Government remains commi ed towards implemen ng
programmes such as the Expanded Public Works Programme
(EPWP) to develop young people and provide the necessary skills
to ensure that they become employable.
In the current ﬁnancial year, the Government has commi ed R 1,
18 billion to the Infrastructure, Environment and Culture, and the
Social sector through the integrated incen ve grant for Provinces
and Municipali es, with an es mated total number of 81 850
work opportuni es.
Furthermore, R1 billion has been allocated to the Non‑State
sector Programme with the es mated total of 52 189 work
opportuni es to be created. The work opportuni es will be
created through thousands of EPWP projects that will be
implemented throughout the country. Majority of these work
opportuni es will target young people.
The EPWP has a variety of youth focused programmes such as the
 Na onal Youth Service (NYS) Programme that focuses on the
training of youth between the ages of 18 to 35 in ar san
trades in the built environment across the various spheres of
Government.
 Youth Environmental Services Programme aimed at ensuring
the par cipa on of youth in natural resource and biodiversity
management.
 Youth Mobilisa on Programme aimed at suppor ng youth
that have started community development ini a ves that
are socio‑economic in nature to enhance the project
outcomes.
 Ar san Development Programme which is implemented in
partnership with various Sector Educa on and Training
Authori es (SETAs) in eﬀort to address the issue of scarce

skills and provide trades such as Fi er and Turner, Motor
mechanic, Air‑condi oning etc.
Message from young EPWP par cipants
Rialivhuwa Nekho e (32), a learner contractor under the
EPWP's Vuk'uphile Learnership Programme in Limpopo, urged
the country's unemployed youth to con nue to ﬁnd ways to li
themselves out of poverty and unemployment.
“It is hard being an unemployed young person in the country.
However, I wish to challenge the youth to just do something to
get themselves out of poverty. While pushing those job
applica ons, you should also look at opportuni es oﬀered
though the EPWP. Those who get an opportunity to par cipate in
the Programme, they must use the EPWP to gain skills so that
they can stand a be er chance of ge ng permanent
employment or become entrepreneurs once they exit the
Programme,” Nekho e said.
For 32‑year‑old Renthea Koopman, par cipa ng in the EPWP
provided her and her colleagues with skills to set up their own
bakery in Vorsburg in the Northern Cape. The mother of two
urged young people to not lose hope in the face of rising
unemployment rate.
“Before par cipa ng in the EPWP, I too had been unemployed for
a long me. When I got an opportunity to par cipate in the
EPWP, I grabbed it with both hands. The Programme gave me
hope as I managed to provide for my children and also learned
skills that led me and some of my colleagues to set up the only
bakery in Vosburg. I urge young people to also look at
opportuni es that may be available for them in the EPWP,”
Koopman added.

DPWI TRAINS EPWP PARTICIPANTS FROM LIMPOPO IN LANDSCAPING
Article by Michael Mokoena

The Department of Public Works and Infrastructure (DPWI)
recently trained 20 Expanded Public Works Programme (EPWP)
par cipants from Limpopo in landscaping. The par cipants are
part of an EPWP project that provides cleaning, gardening and
ground maintenance work at cost centres that are owned by
the Limpopo Department of Public Works and Infrastructure in
the province's Capricorn District.
According to Ms Phu Ngoasheng – Assistant Director for EPWP
Training in Limpopo ‑ the training was aimed at equipping the
par cipants with relevant skills and knowledge so that they can
be more employable by the me they exit the project.
The training qualiﬁca on is accredited by Agriculture, Sector
Educa on and Training Authority (AgriSETA) as a Na onal
Cer ﬁcate: Landscaping NQF Level 3.
Ngoasheng said a service provider by the name of JNV
Landscaping and Training was appointed to provide the 33‑day
training.At the end of the training the par cipants were
knowledgeable on the following modules or unit standards:
 Iden ﬁca on of diﬀerent plants in the landscaping industry
 Mow and de‑thatch grassed areas
 Pruning of shrubs and other ornamental plants
 Be able to monitor and maintain the health and safety

standards within the hor cultural industry
Ngoasheng pointed out that since the training was
implemented amid Covid 19 challenges, all Covid‑19 safety
protocols were adhered to including wearing of face masks by
par cipants, regular sani za on and ensuring that par cipants
took breaks in between the training.
Par cipants' tes monials
Pinkie Kekana from Seshego, a par cipant at this project
expressed excitement about being part of the EPWP. “I am also
thrilled to have par cipated in the training as I have acquired
skills that I will use to provide for myself a er exi ng the
Programme.”
She added that the cer ﬁcate that she received will also help
her to ﬁnd work for her small landscaping business.
For Samuel Legoete par cipa ng in the EPWP provided him
with an opportunity to earn an income and provide for his
family. “With this training I have acquired necessary skills that
will assist me in future. I intend using part of my s pend to buy a
lawnmower and few tools and open my own landscaping
business so that I can con nue to earn an income.” Legoete
concluded.

